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' PREAMBLE

This Agreement entered into-as of the ® day of January 2012, by and between the
Clty of North Wlldwood m the County of Cape May, New Jersey, a Mumerpal Colporatron of the
State of New J ersey, (heretnaﬂer called the "Clty") and the North Wlldwood Frremen s Mutualr -
Benevolent Assoelatlon Local No 56 (heremaﬁer called the "F M B A. "), represents the eomplete

and ﬁnal understandmg on: all 1ssues contarned herein,

K ]NTROBUCTORY STATEMENT
Tl:us Agreement 1s made to eﬁ'ectnate the pohcy of Chapter 303 of the 1968 Laws of New-,

'Jersey, R. S Cum, Suppl 34 13A-.I,"‘et ___q_ (Heremaﬁer Ch. 303) and to formahze agreements- L -

reached through negotranons condncted m good farth between the Crty and the Local wﬂh respect to? ' o

gnevances and terms and condrtlons of employment

= WITNESSETH

WHEREAS that f°1' the DUIpose of mutual understandmg and in- order thata harmomous i

| relatronshrp may exrst between he C ty'_and the Local to the end that connnuous and efﬁcrent servrce_

| mﬂ'fbe-rendered to-‘anyih— iboth;r-partres;-;:for-the'_beneﬁt of‘.both; '.‘.i:’. _

RS
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ARTICLE IT
MANAGEMENT RIGHTS

It is recognized that the management of the City, control of its properties, and the

maintenance of order and efficiency, is the right and responsibility of the City, including the right of

enforcement of rules and regulations, policies or other statements of procedure not inconsistent with

this Agreement or the laws and constitutions of the State of New Jersey and the United States of

America, whether or not such enforcement has occurred in the past. -
Accordingly, the City hereby retains and reserves unto itself, or through and by the Fire
- Chief, Director of Public Safety or other designees, without limitation all powers, rights duties,
responsibilities and authority conferred upon and vested in it prior to the signing of this Agreement

by the laws and constitutions of the State of New Jersey and the United States of America.

@ 9

the executive management and admijnistrative control of the City and its properties
and facilities and the determination of their qualifications and conditions for
continued employment as well as the assignment, promotlon and transfer of
employees subject to NJDOP regulations; ‘

the determination of the standards of selection of employment and the hiring of all
employees and subject to the provisions of law, the determination of their
qualifications and conditions for continued employment as well as the assignment,
promotion and transfer of employees subject to NJDOP regulations;

the reprimand, suspension, demotion or discharge of employees or other disciplinary
action, so long as it is pursuant to the laws and regulations of this State and pursuant

to the terms of this Agreement;

the transfer, assignment, reassignment, layoff or recall of employees to work, subject
to NJDOP regulations;

the determination of the number of emﬁloyces and of the duties to be performed, in
accordance with applicable NJDOP regulations and the relief of its employees from
duty because of lack of work, or economy and efficiency, or.another-lawful reason;-
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f. the maintenance of the efficiency of its operations and employees as well as the
establishment, expansion, reduction, alteration, combination, consolidation or
abolition of any job or job classification, department operation or service subject to
NJDOP regulations and the laws of this State;

g. the determination of staffing patterns and areas worked, hours of operation, the
control and regulation of the use of facilities, supplies, equipment, material and other
property of the City, provided any such determination does not conflict with the
terms and conditions of employment established under this Agreement, unless an
emergent situation arises; :

h. the determination of the amount of overtime to be worked;

i the determination of the methods, means and personnel by which its operations are to
be conducted;

j- the determination of the content of work assignments subject to the terms of this
Agreement;

k. the exercise of complete control and discretion over its organjzation and the

technology of the performance of its work; and

L the making, maintenance and amendments of such operating rules as it may from
time to time be deemed best for the purpose of maintaining order safety, or the
effective and efficient operation of the work of the City, subject to the terms and
conditions of this Agreement. :

The exercise of the foregoing powers, rights, authority, duties and responsibilities of
the City, the adoption of palicies, rules and regulations and practices in furtherance thereof,
and the use of judgment and discretion in connection therewith, shall be limited only by the
specific terms and expressed terms of this Agreement and then only to the extent such
specific and express terms hereof are in conformance with the laws and constitutions of the
State of New Jersey and the United States of America.
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ARTICLE T . |
MAINTENANCE OF STANDARDS, HIGHEST MINIMUM STANDARDS

The City hereby agrees that all conditions of employment relating to wages, hours of work,
overtime differentials and general working conditions presently in effect for the Firemen covered

herein shall be improved wherever specific provisions for improvement are made in this Agreement.

o
Ed




b b e o i e

ARTICLE IV
GRIEVANCE PROCEDURE

A. Purpose .
1. The purpose of this procedure is to secure, at the Jowest possible level, an equitable
solution to the problems which may arise affecting the terms and conditions of this Agreement and

to resolve grievances as soon as possible so as to assure efficiency and promote Employee's morale.

- The parties agree that this procedure will be kept as informal as may be appropriate.

2. Nothing contained herein shall be construed as limiting the right of any Employee

. having a grievance to discuss the matter informally with the Chief of the Department and having the

grievance adjusted without the intervention of the FM.B.A..
3. Any grievance may be raised by any Employee or by the FM.B.A..

B. Definition

Under this Agreement, the term "grievance” means any controversy arising ﬁ-om the
interpretation, application, or violation of any policies, agreements, statutes, rules, regulations and
administrative decisions wlﬁcﬁ affect the terms and conditions of employment of an Employee.

C. Steps of the Grievance Procedure |
The following constitutes the sole and exclusive method for resolving grievances between the
parties covered by this Agreement and shall be followed in its entirety unless any step is waived by

mutual consent.

Step One _
(a)  Anaggrieved Employee shall institute action under the provisions hereof within ten

(10) days of the occurrence of the grievance and an earnest effort shall be made to settle the
differences between the aggrieved Employee and the Chief of the Department or his designee, for the
purpose of resolving the matter informally. Failure to act within ten (10) scheduled working days

shall be deemed to constitute an abandonment of the grievance. _ é
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(b)  The Chief of the Department or his designee, shall in writing, render a decision within
ten (10) days after receipt of the grievance,

Step Two
(a) Inthe event the grievance is not settled through Step One, the same shall be reduced

to writing by the F.M.B.A. and signed by the aggrieved Employee and filed with the City
Administrator (or his representative) within five (5) days from the determination by the Chief of the

Department.
(b)  The City Administrator or his representative, shall render a decision in writing within

five (5) days from the receipt of grievance.

Step Three
(a)  Inthe event the grievance has not been resolved through Step Two, then within five

(5) days following the determination of the City Administrator, or his designee, the matter may be
submitted to the Director of Public Safety or his Safety Committee Designee.
(b)  The Director of Public Safety or his designee shall review the matter and make a
| determination within ten (10) days from the receipt of the grievance.

Step Four
(a)  Ifthe grievance is not settled through Steps One, Two and Three, then either party

may refer the matter to the Public Employment Relations Commission, (“Commission”) within ten
(10) working days after the determination by the Director of Public Safety. An Arbitrator shall be
selected pursuant to the Rules and Regulations of the Commission .

(b)  However, no arbitration hearing shall be scheduled sooner than thirty (30) days after
the final decision of the Director of Public Safety. In the event the aggrieved elects to pursue Civil
Service Procedures, the arbitration hearing shall be canceled and the matter withdrawn from

arbitration. The F.M.B.A. shall pay whatever the costs may have been incurred in processing their

case to arbitration.
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. (¢)  The Arbitrator shall be bound by the provisions of the Agreemént and restricted to
_ application of the facts presented to him involved in the grievance. The Arbitrator shall not have

authority to add, modify, detract from, or alter in any way the provisions of this Agreement or any

amendment or supplement thereto. The decision of the Arbitrator shall be final and binding upon

both parties.
(d) The costs of the services of the Arbitrator shall be borne equally between the City and
the FM.B.A.. Any other expenses, including but not limited to the presentation of witnesses, shall

be paid by the party incurring same.




ARTICLE Y
F.M.B.A. REPRESENTATIVES

A. The City agrees to give a leave of absence with pay to two (2) designated
representatives of the FM.B.A. to attend State F MBArmeetings or conventions, not to exceed three
(3) days, provided seventy-two (72) hours written notice is given to the Chief of the Department by
the FM.B.A.. Exception may be made to this notice requirement in case of an emergency. However

in all circumstances the statutory provisions of N.J.S.A. 40A:14-177 shall apply. The FMBA must

designate two specific persons in writing prior to January 1 of each calendar year.

B. Accredited representatives of the F.M.B.A. may enter the City facilities or premises at
reasonable hours for the purpose of observing working conditions or assisting in the adjustments of
grievances. When the F.M.B.A. decides to have its representatives enter the City facilities or
premises, it will request such permission from the appropriate City representative and such
permission will not be unreasonably withheld, provided there should be no interference with the
normal operations of the businesé of City government or normal duties of Employer.

C. - One (1) FM.B.A. representative and one (1) assistant F.M.B.A. representative may be
appointed to represent the Local in grievances with the City.

D. During collective negotiations, authorized F.M.B.A. representatives not to exceed
two (2) shall be excused from their normal work duties (so long as the Fire Chief determines that
adequate staff is on duty) to participate in collective negotiations sessions that are reasonable and
necessary and shall suffer no loss of regular pay. |

E. The Local shall have the use of one (1) bulletin board which shall be provided by the
City. This bulletin board may be utilized by the Local for the purpose of posting the Local's
announcements and for other information of a non-controversial nature. The City may remove from

the bulletin board any material which does not conform to the provisions hereof.




ARTICLE VI
NO STRIKF. PLEDGE

A.  TheF.M.B.A. covenants and agrees that during the term of this Agreéement, neither
. the F.M.B.A nor any person acting in its behalf will cause, authorize or support, nor will any of its
members take part in any strike, (i.e., the concerted failure to report fc;r duty, or willful absence of
any Employee from his position, or stoppage of work or abstinence in whole or in part, for the full,
Jaithful and proper performance of the Employee's duties of employment), work stoppage,
slowdown, walkout or other action which interferes with the full and complete normal operation of
the Fire Department. The Local agrees that such action constitutes a material breach of this
Agreement. | _ _
B. In the event of a strike, slowdown or walkout, it is covenanted and agreed that
participation in any such activity by any Employee covered under the terms of this Agreement shall
be deemed grounds for termination of employment of such employee or employees, subject,
however, to the application of the Grievance Procedure contained in Article III. '

C. The Local shall actively discourage and will take whatever affirmative steps that are
necessary to prevent or terminate any strike, work stoppage, slowdown, walkout or other action
which interferes with full and complete normal operation of the Fire Department.

D. Nothing contained in this Agreement shall be construed to limit or restrict the City in
its right to seek and obtain such judicial relief as it may be entitled to have in law or in equity for
injunction or damages or both in the event of such breach by the F.M.B.A or its members.




ARTICLE VII
SICK LEAVE

A. Service Credit for Sick Leave
1. All Firefighters shall be entitled to sick leave with pay as specified hereunder.

2. Sick leave for the purposes herein is defined to mean absence from work of a
Firefighter because of personal illness by reason of which suéh Firefighter is unable to perform the
usual duties of his position, exposure to contagious disease, a short period of emergency attendance
upon a member of his immediate farily seriously ill and requiring the pi'esence of such Firefighter.
For the purpose of these rules, “membér of immediate family” is .interpreted as meaning father,
mother, husband, wife, child, foster child, sister, brother or relatives of the Firefighter residing in the

firefighter's household.

B. Amount of Sick Leave
1. Twelve (12) hours of sick leave with pay for each fuil month of service from the date

of appointment up to and including the December 31% following such date of employment, and one
hundred and forty-four (144) hours of sick leave with pay for each calendar year'thereaﬁer. The
leave is credited in advance at the beginning of the year in anticipation of qontinﬁed employment for
the full yeai. If a Firefighter required none or only a portion of the allowabie sick leave for aﬁy
calendar year, the amount of unused leave shall accumulate to his credit from year to year. The
Firefighter shall be entitled to such accumulated sick leave with pay if and when needed. A
Firefighter who leaves employment for any reason during the calendar year shall reimburse the City
for paid working days used in excess of his or her pro-rated and accumulated entitlement.

2, Temporary, provisional and permanent part-time Firefighters shall be granted sick

leave credit in accordance with New Jersey Department of Personnel regulations.

C. Reporting of Absence of Sick L.eave
1. If a Firefighter is absent for reasons that entitle him or her to sick leave, his/her

““““  apr
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(a)  Failure to so notify his/her superior may cause denial of the use of sick leave for that

absence and constitute cause for disciplinary action.

(b)  Absence without notice for four (4) consecutive tours of duty shall constitute a

resignation.
D. Verification of Sick L.eave

1. A Firefighter who is absent from duty for four (4) or more consecutive tours of duty
shall be required to submit acceptable medical evidence substantiating the illness. The City me‘ly‘
require proof of illness of a Firefighter on sick leave, however, whenever such requirement appears
reasonable. Abuse of sick leave shall be cause for disciplinary action,

2. In case of absence due to exposure to a contagious disease, a certificate from the
Department of Health from the Firefighter’'s municipality of residence shall be required prior to the
Firefighter's return to work. . |

3. The City may require a Firefighter who has been absent because of personal iliness, as
a condition of his return to duty, to be examined, at the expense of the City, by a physician
designated by the City. Such examination shall establish whether the Firefighter is capable of
performing his’her normal duties.and that his/her return to work will not jeopardize other

Firefighters.
E. Sick Leave at Retirement

1. At retirement, the City agrees to pay each Firefighter an amount equal to fifty (50%)

percent of all accrued and unused sick leave up to a maximum payment of Fifteen Thousand

($15,000.00) Dollars.
2. Firefighters anticipating retirement shall notify the City at least six (6) months prior to

January 1 of the fiscal year during which they intend to retire.

GET -
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F. Family Leave

Effective upon execution of this Agreement, all covered employees shall be permitted a leave
of absence in accordance with the provisions of the New Jersey Family and Medical Leave Act. The
City shall allow any employee to use any or all of their accumulated leave time during such leave,
however the employee shall not be eligible to acqﬁmtdate additional leave during a period when the

employee is out on leave under the Act.

G
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ARTICLE vIII
WORK WEEK

A. Work Schedules

The City is a seashore resort community where demands for the public services provided by
employees in this bargaining unit vary based upon the time of the year and resident population.
Therefore, because of these circumstances and the impact on manpower requirements, the parties agree
that there shall be two (2) Work Schedules--A Seasonal Summer Schedule and a Non-Seasonal Winter
Schedule, which shall have different work weeks and schedules as follows:

(i) Seasonal Summer Schedule (May 1st through October 31sf),

The Fireman's Seasonal Summer work schedule shall be as follows:

(a) The tour of duty shall be two (2), ten (10) hour days commencing at 8:00 a.m.
to 6:00 p.m. followed by two (2), fourteen (14) hour nights commencing at 6:00
p.m. to 8:00 a.m. followed by four (4) consecutive days off. This schedule
shall average forty-two (42) hours per week over any eight (8) week cycle.

(b) If an employee is required to work longer than his regular scheduled ten (10)
hour or fourteen (14) hour tour, he shall be entitled to overtime at one and one-
half his regular rate of pay. If an employee is required to work more than his
regular work schedule of forty-eight {48} hours in an eight (8) day cycle, he
shall be entitled to overtime pay at one and one-half tiies his regular rate of -

pay.
(i) Non-Seasonal Winter Schedule (November 1st through April 30™)

The Fireman's Non-Seasonal Winter work schedule shall be as follows:

(2) The tour of duty shall be one (1), twenty-four (24) hour day on and two (2)
twenty-four (24) hour days (forty-tight (48) hours) off. The specific starting
hour and ending hour of the shift shall be determined by the City and shall be
no sooner than 7:00 a.m. or later than 8:00 a.m. and shall end twenty-four (24)

hours after the start time.

(b) If an employee is required to work longer than his regular scheduled twenty-
four (24) hour tour, he shall be entitled to overtime at one and one-half his
regular rate of pay. If an employee is required to work more than his regular
work schedule of one-hundred and sixty-eight (168) hours in a twenty-one (21)
day work cycle, be shall be entitled to overtime pay at one and one-half times

his regular rate of pay.

14
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(i)

(iii)

C.
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Miscellaneous Overtime Rules

In construing overtime, fifteen (15) minutes to one (1) hour overtime shall constitute
one (1) full hour of overtime. Anything less than fifteen (15) minutes shall not
constitute overtime.

If an employee is called back to duty on his day off or during his off-duty hours, he
shail be paid for all hours worked at time and one-half (1 1/2) his regular rate of pay
and shall be guaranteed a minimum of three (3) hours at his regular rate of pay.
When a Firefighter is responding to general alarm fires while off-duty and the
incident is less than (15) minutes, no compensation of overtime will be received.
Time and one-half (1 1/2) will be received after fifteen (15) minutes. After the first
hour, the employee will be paid minute for minute for time worked at the overtime
rate. In all cases of response, insurance and pension coverage will remain in effect in
case of an accident in the scope of the response.

Overtime pay shall be received in the appropriate pay period.

Stand-By |

If an employee is requested to stand-by at his residence or any other place, he shall be
compensated for such stand-by time by payment of three (3) hours at employee's

regular rate of pay.

Fair Labor Standards Act

Itis acknowledged that the City is required to comply with the provisions of the Fair

()

(ii)

Labor Standards Act (FLSA) and the regulations promulgated thereunder. The City
reserves the right to take appropriate action to ensure such compliance, including:

Exercising any election or option available to it under FLSA or the regulations
provided under Section 7(k);

Awarding compensatory time in lieu of monetary compensation for FLSA overtime;

(i) Establishing procedures to monitor and control hours worked and overtime;

(iv) Crediting any payment made pursuant to this Agreement, other than payments made

)

as compensation for “hours worked” as defined in FLSA against any overtime

obligation incurred under FLSA; and
Establishing such rules and regulations as may be necessary to ensure compliance

with the provisions of FLSA.

15
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E.

F.

Kelly Days

The City’s current Section (7k) election and the present work schedule results in
overtime being worked. For Non-Seasonal, Winter Schedule, the City elected a
twenty-one (21) day work period. Under the FLSA, the maximum number of hours
permitted for firefighters working a twenty-one (21) day cycle is 159 hours. The
schedule calls for 168 hours in a twenty-one (21) day cycle. Under the twenty-one (21)
day cycle there are approximately 17.38 cycles per year (365/21=17.38). Since the
firefighters are scheduled to work nine (9) hours of overtime per cycle (168-159=9),
that gives each firefighter 156.42 hours of overtime per year (9x17.38=156.42). Each
firefighter would be . entitled to approximately 6.5 days of overtime per year
(156.42/24=6.5175). Because the Non-Seasonal Winter Schedule only lasts six (6)
months, the City would have to provide 3.26 Kelly Days per firefighter for each Non-
Seasonal period of time.

Therefore, the City agrees to award 78.24 hours (3.26x24) of compensatory time off as
compensation for this FLSA overtime. Such compensatory time off shall be scheduled
in the same manner as Vacation Leave in accordance with the provisions of Article X

of this Agreement.

Opt-Out

1.  Effective immediately upon execution or a prior date if already implemented, that
each firefighter shall receive an annual stipend of Three Thousand ($3,000.00)
Dollars which shall not be a part of the firefighter’s base wage. This stipend shall
be paid equally on a quarterly basis due March 31, June 30®, September 30™ and
December 31™. The parties agree that this stipend is payable in consideration to
the new work schedule implemented December 7, 2009 and set forth in Section A
herein. In the event the twenty-four (24) hour work schedule is discontinued, the
Three Thousand ($3,000.00) Dollars stipend shall no longer be in effect.

2.  Either the FMBA or the City may elect to opt-out of the use of this schedule by
giving written notice to the other party within thirty (30) days after April 30" of
each year. In such event, the Seasonal Summer Schedule shall return to be the
work schedule for bargaining unit members throughout the full year and shail be
subject to modification only through negotiations or applicable law. The
aforementioned agreed upon annual payment of Three Thousand ($3,000.00)
Dollars will remain in effect for twelve (12) months and will be ended upon the

expiration of twelve (12) months.

In the event, neither the City nor the FMBA elect to opt-out, then the Seasonal
Summer Schedule and Non-Seasonal Winter Schedule shall continue in future
years subject to Opt-Out at April 30th of each successive year.
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ARTICLE IX
EXCHANGE OF DAYS OFF

The Chief of the Department, or his designee, may grant the request of any permanent
member of the Department to exchange hours, duties, or days off. Such request, if granted, shall be
on a uniform basis with standard rules and regulations established by the Chief and applying to all

permanent members of the Department who make such request.




T e T

ARTICLE X
YACATIONS

A. Commencing January 1, 2003, annual vacations shall be granted as follows:

Up to the End of the First Year.......ccccoeuverrerenn. vessenes. T wenty-four (24) hours for
every three months worked

Second to Fourth Year. 96 hours
Fifth to Ninth Year .......cccovevennens cetrearseressrsasensereeas ererrsaserrtanenns 144 hours
Tenth to Fourteen Year.........c..cccc..... resssesessannerneanessnnnsenannssinnseses 192 hOUrs
Fifteenth to Nineteenth Year...... 240 hours
Twentieth to Time of Retirement 288 hours

B. Vacations shall be chosen by seniority. Vacations which encompass the Christmas
Holiday shall be rotated according to seniority. An employee shall not be recalled while on vacation

except in cases of emergency, an emergency shall be defined as an event which requires full

mobilization of all members of the Fire Department.

C. Vacation time shall be computed from the permanent date of hire.

D. Vacation time shall be taken in blocks of four (4) consecutive scheduled tours of duty.
Vacation time may be taken in a single day units with prior approval of the Chief and the Chief may
deny said time for reasons including, if granting of the time off would result in overtime. Requests

for vacation days off must be submitted to the Chief at least five (5) days pﬁor to the desired day off.

E. Vacations may be carried over with accumulation of two (2) years.
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F. Annual vacation leave with pay is earned on a pro-rated basis based upon an
employee’s service with the City. Initial year of hire vacation days must bé earned before they can
be used. Each year thereafter, each employee shall become entitled to his vacation leave as specified
in Paragraph A on January 1st of said year. An employee who leaves City service before end of
calendar year shall have his vacation leave pro-rated based upon time eamed. An employee who
leaves City service shall be paid for unused earned vacation leave, An employee who exhausts all

paid vacation leave in any one year shall not be credited with additional paid vacation leave until the

beginning of the next calendar year.

Upon death of employee, unused vacation leave shall be paid to the employee’s estate.

Vacation leave is not earned during the period of time while employee is on suspension or on leave

of absence without pay.

..




ARTICLE X1
PERSONAL LEAVE DAYS

A. Firefighters shall receive thirty-six (36) hours off as personal leave each calendar year and
the parties agree that the practice of allowing firefighters fo take days and nights off based on twelve
(12) hours shall continue. Personal leave shall be provided on a calendar year basis. No firefighter L '
shall suffer any loss of accrued days as a result.of the prior system of calculation, which existeé
before January 1, 1993, Such days shall be preserved. All persoﬁal leave hours off must be used
within the calendar year in which they were earned or the hours shall be forfeited. Personal leave
hours off cannot be carried over to the next calendar year. l. |

B. In the event of the demise of a Firefighter, all overtime, compensatory time and
vacation days shall be converted into cash, using the regular rate of pay and paid to the

beneficiary and/or estate of the deceased.
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ARTICLE XTI
INSURANCE, HEALTH AND WELFARE

A. Hospitalization and Medical Care. The CITY agrees to provide comprehensive
medical and hospitalization insurance through New Jersey State Health Benefits Plan, as it exists or
as modified by the State Heaith Benefit Program (or any other substantially similar health benefit
plan), including any changes in co-pays or deductibles that may be implemented by the New Jersey
State Health Benefits Program, for all employees and eligible dependents covered by this Agreement.
The CITY agrees to pay the full cost of the NISHBP Direct 15 Plan for employees and their eligible
dependents. An employee may select coverage of another Plan offered by the NJSHBP and in the
event the selected plan cost more than the Direct 15 Plan then the employee shall be responsible for
paying the costs of the increased premium for the selected coverage. Payment shall be made by equal
payroll deductions. |

B. Prescription Plan,

The City agrees to provide a Co-Pay Prescription Plan for employees and dependents through
the New Jersey State Health Benefits Plan. The co-payments shal! be determined by the New Jersey
State Health Benefits Plan and may be subject to future changes to reflect the then applicable

NJSHBP Plan prescription co-pays.
In the event the City changes the provider of its Prescription Plan to a carrier other

than the New Jersey State Health Benefits Plan, the Prescription Co-Pays shall become the
following: | | -

a. $10.00 co-payment is required for Mail-In Prescriptions.

-b. $15.00 co-payment is required for Generic Prescription Drugs.

c. $25.00 co-payment is required for Brand Name Prescription Drugs.

C. Dental Plan. The CITY shall provide a Dental Insurance Program, which includes all
of the benefits which are currently included in the Dental Insurance Program, at the date of this
Agreement, for the employee and his family. A $3,000 CAP per annum shall apply to payments
under this Plan.

D. Change in Plans and Providers. The City may, at its option, change any of the
existing insurance plans or carriers providing such benefits.so.long-as-the- benefits- which-are

21
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provided to the employees and their eligible dependents are substantially similar to the coverages and

benefits currently provided to employees and so long as there is no material change in the number
and availability of the network of physicians. The City further reserves the right, at its option, to
self-insure any of the plans or coverages so long as the benefits which are provided 1o the employees
and their eligible dependents are substantially similar to the coverages and benefits currently
provided to employees. Disagreements regarding coverage changes can go to the grievance process
and to arbitration. The City will notify the Union at least thirty (30) days befofe any change is to
happen. Selection of the carrier or carriers is a managerial prerogative not subject to the terms of this
collective bargaining agreement. The FMBA shall be provided with copies of the Master Plan
documents in both the current and proposed plan prior to the implementation of the proposed plan.

E. Retiree Health Benefits. Upon an Employee’s retirement he/she shall be entitled to
receive all of the then health care benefits provided by the CITY at the expense of the City of North

Wildwood for the shorter of the following periods:

1. For a period of three (3) years or when he/she obtains other employment
having comparable coverage to that provided by the CITY (once the job is obtained, the benefits
terminate even if the employment terminates within three (3) years).

2. When an Employee becomes eligible for Medicare.

Retirement, for the purpose of this Article shall be consistent with the standards set
for retirement by the New Jersey Police and Fire Pension laws. Said pension laws currently require
twenty-five (25) years of service credit which may include, for example, military time buy back
and/or other public employment time credit.

Under no circumstances, however, shall any employee be entitled to retiree medical
benefits without twenty-five (25) years of service in the City of North Wildwood.

| Retirees entitled to benefits under this Section shall receive the same healthcare
benéﬁts being received by the active current employees of the City NOT the benefits which are in
effect when they retired.
F. Q_m:;Qgt_ Employees shall be permitted to opt out of the medical insurance coverage
provided by the CITY as long as the cmployee furnishes the CITY with documentation to establish

that the employee has health insurance coverage from another source. Employees who elect to opt
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out of the coverage provided by the CITY shall be paid .the sum of $2,000.00 for each full year that

the employee declines coverage. The amount to be paid to employees who opt out for part of a year
and seceive CITY provided health insurance for part of that same year shall be pro-rated. Said
payment shall be made by the CITY to the employee during the first pay peried in December of the
year in which the employee opted out of coverage. The CITY reserves the right to discontinue this
policy of opt- out of reimbursement at any time with thirty (30) days notice prior to an open
enrollment period.

Any employee who has elected to opt-out of coverage may re-enroll in the health care
plan by giving the CITY thirty (30) days prior writien notice of his/her desire to re-enroll in the plan.

The payment of Two Thousand ($2,000.00) Doilars shall be prorated for the period the employee
was not covered by the City Plan, |

Currently, Opt-ont is governed by the SHBP.

The New Jersey State Health Benefits Program (SHBP) provides that a municipality
may allow an employee as a dependent by a spouse’s employer to waive SHBP health benefits
coverage. The decision of a municipality to allow its employees to waive coverage and the amount of
consideration to be paid are not subject to collective bargaining.

Consistent with the provisions of the applicable law, the City is willing to adopt an
Opt-Out Payment Plan as follows:

Employees enrolled in the health insurance coverage plan provided in Article 12

Section I may elect to waive all coverage, provided proof of coverage through another source can be

demonstrated. Employees who waive all coverage shall receive an end-of-year payment in the

amount of twenty-five (25%) percent of the applicable premium for the insurance plan or $2,000,
whichever is less, in lieu of the insurance, based on the number of months that the insurance was
waived during the year. Payment shall be in the amount of tweniy-five (25%) percent of the
ﬁpplicable premium, or $2,000, whichever is less. Checks for opting out will be issued on or about
December 1* of each year.

An employee who waives coverage shall be permitted to resume coverage by making

an applicatibn for coverage during an open enrollment period in accordance with the provisions of

the State Health Benefits Program.
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F urther, an employee who waives coverage shall be pemntted to immediately resume
coverage if the employee ‘ceases to be eligible for other health care coverage for ‘any reason,
including, but not limited to, the rehrement or death of thie Spouse or divorce. An employee who
resumes coverage shall repay, ona pro rata basw any amount recerved from the employer which
represents an advance payment for a penod of time’ dunng wh:ch coverage was 18 resumed An
‘employee Who wishes to résume coverage shall notify the employerm wntmg and filea declaration
with the division, in’ such_form as the dl_reetor of the'division s_ha]l préscribe, that the waiver is
revoked. ‘

Further in- accordance w1th the provisions ofthe appheable law which prowdes that the
‘decision'ofa mumcrpahty to allow its employees to waive coverage ‘andthe amotint of consrderatton
to be pald are not sub] ect to collectlve bargammg, the. City mamtams the tight to terminate, revise

and modtfy the Opt-Ont Payment Plan set. forth herein.
G. Personal- Vehlcl' :-*‘Insnrance ‘The CITY shall: provn:le insurance eoverage on

Employees in their personal velncles when said vehicles are used on recalls or when used otherwise
in the scope of employment |

H. Defense of Emnlovees The CITY shall supply to all Employees necessary legal
advice and counsel in the defense of charges filed agamst them in the performance of their duty in
accordznce with apphcable New Jersey Statutes The selecnon of an attorney must be made by the
Employee subject to the approval of the Pubhc Safety Comrmttee, which approval shall ot be

unireasonably withheld. o
I Cost Contnbuhon Effectwe January 1,2012, employees shall contnbute to the cost

of the Health Beneﬁt Plan co y "rages in: accordance w1th PL. 2011 Chapter 78, as set forth on
Appendix “A” of this. Agreement The Crty shall estabhsh and adopt a Section 125 Plan so that such
contributions will be “pre “tax”: Sueh payments shall be withheld ﬁ'om each employee’s pay check.

24
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ARTICLE X111
CLOTHING ALLOWANCE

A. The City shall continue to furnish an initial issue of new uniforras and turnout gear to
all new Firefighters. Thereafter, cach Firefighter shall be responsible at his/her expense for the

purchase of replacement items of uniforms.

B. Employees shall maintain their uniforms in good and clean condition and failure to

maintain uniforms in good and clean condition shall be cause for disciplinary action.

C. The City shall replace all uniforms and equipment damaged in the line of duty unless
the damage or destruction has been caused by the negligence of the firefighter.
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ARTICLE X1V
FUNERAL LEAVE
. A.  Firefighters shall be granted time off with pay for the following: Death in the
immediate family, from the date of death to and including the date of the funeral.

B. Immediate family shall consist of wife, child, stepchild, mother, father, brother, sister,

stepmother, stepfather, grandparents, mother-in-law and father-in-law.
C. The maximum time off for any one occurrence shall be forty-eight (48) work hours
and the parties agree that the practice of allowing firefighters io take days and nights off based on

twelve (12) hours shall continue. This time shall not be deducted from any other benefits.

D. Firefighters shall be granted time off with pay, for the day of the funeral only, in case

of death of brother-in-law and sister-in-law.




ARTICLE XV
MILITARY LEAVE

A. Any Employee called into the Armed Forces of the United States during a national
emergency or drafted, shall be given all the protection of the applicable laws and leave of absence
shall be granted.

B. Employees who are subject to mandatory pre-existing Reserve requirements [Annual
Active Duty for Training] of the United States Armed Forces shall be given time off for such

obligations in accordance with present practices.
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ARTICLE XVI
PERMISSION TO LEAVE THE CITY

The Employee may leave the City during time off without receiving permission unless

instructed otherwise during any specific emergency situation.
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ARTICLE XV
SAFETY
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A. The City shall endeavar to provide conditions of work which are both safe and
healthy in conformity with all federal, state and local laws.




ARTICLE XV
SALARY SCHEDULE

1. A. Effective January 1, 2012, 2 new WAGE GUIDE shall apply to all bargaining unit
members. The new WAGE GUIDE is attached to this Agreement as Exhibit “A” and is a part of this
agreement.

B. The new WAGE GUIDE provides for no wage increase in 2012, a 2.0% increase in 2013
and 2014, and a 1.25% wage increase in 2015.

C. Fire Fighters shall be slotted for the duration of the contract as set forth on Exhibit “A”.
All current Fire Fighters that are slotted and as set forth in Exhibit A below shall receive the posted
wage on each January 1%,

D. Afier December 31, 2015, all Fire Fighters will be entitled to advance to the next step on
the wage guide on January 1% of each year and will continue to do so annually until top step is
reached.

. E. Any newly hired employee who was not employed by the City of North Wildwood as of
Janua;y 1,2012, will i)roceed on the Wage Guide advancing one step annually on January 1%, until
they reach top step.

Any employee promoted to Captain or Deputy Chief shall receive the greater of Ten
Thousand ($10,000) Doliars or twenty-five (25%) percent of the differential between their current
step or rank position being promoted to for each year until the Employee reaches the appropriate

negotiated pay for Captain or Deputy Chief. .
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2. Retroactive money that is due the Firefighters under this Contract shall be paid as
quickly after the Contract is signed as is practical. In no event shall this be later than forty-five (45)
days after ratification by both parties.

3. Employees must abtain EMT Certification within one year of date of hire. Employeés
shall maintain EMT Certification and shall attend classes for EMT training on City time as assigned
by the Chief. Unit members may be assigned the responsibility of performing EMT duties in non-
fire setting (e.g. When units members are assigned the responsibility of EMS Ambulance duties).
Firefighters must maintain histher Certification throughout his/her career as a condition of

employment. The City reserves the right to require proof of satisfactory completion of a

Cértification course.
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ARTICLE XIX
. PROBATIONARY PERIOD

New Employees shall serve a probationary peﬁod of one (1) year. During said probationary
period, they shall be paid as if they were qualified first year Firefighters. For purposes of seniority
and longevity, the original date of hire should be used.
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ARTICLE XX
SAVINGS BOND

Upon written authorization, the City shall deduct appropriate amounts so specified by the
employee from his paycheck to be used in purchasing Savings Bonds for said employee.
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ARTICLE XXI1
SCHOOLING and MISCELLANEQUS PROVISIONS

A. (1) In addition to his salary, each Firefighter shall receive an additional Twenty-ﬁ\}e
($25.00) Doliars per year for each Firefighter related college credit acquired up to a maximum of
Seven Hundred Fifty ($750.00) Dollars per year. No credits earned through any correspondence
courses or in basic training qualify for payment under this Section,

(2).  The City shall pay for full tuition including all books and credits for job related course
when authorized in advance and approved by the Fire Chief and the City Administrator,

B. All Employees who are required by the Fire Chief'to attend training courses on their
own time shall receive compensation at their regular rate of pay.

C. In the event an Employee is not able to use a City vehicle to attend a _]Ob related
school, he shall be compensated at the IRS reimbursement rate and tolls.

D. All Firefighters shall always appear neat but may wear sideburns or a mustache, so
long as they are kept neat and trimmed. _

E.  All new Firefighters being hired will attend and successfully complete an accredited
Firefighter I basic training school and State of New Jersey Emergency Medical Technician basic
training course. Failure to successfully complete the two above courses shall result in the removal of
the Firefighter from employment.

" F. - When a Firefighter attends school at the direction of the City, the City agrees to
reimburse said Firefighters on a per diem basis in accordance with verification procedures
established by the City for their actual and necessary expenses incurred while in travel status in the
performance of their official duties for hotel, lodging, meals and incidental expenses related tﬁereto
in accordance with reimbursement rates set forth in the City's Personnel Manual.

G. During a time period when a volunteer Officer assumes temporary paid Firefighter

status, decisions at the Fire House shall be made by the full time Firefighter on duty.




| ARTICLE XX11
COURT TIME

A. Shouid it become necessary for any member of the Pald Fire Department to spend
time in Court on oﬂ‘-duty hours, he/she shall receive overtime: pay for time- spent ‘there at his/her

regular rate of pay.

B. A regular: employee who loses time from his/her jOb because ofj jury duty as certified
by the Clerk of the Cou.rt, sha]l be pa1d by the City the dlﬂ'erencc between his/her _]Ob rate for either
eight (8) hiours and the daﬂy Jury fee, subject to the followmg condmons

a. When. the;j Jury semce is: completed priorto 1:00 pm. , the Firefighter i is reqmred to
telephone the Chief and repoxt to work if requested '

b. Time loSt'}becausefof Jury service will not be coustdered‘ for purposes of ‘computing

overtime,

c. The employee must notlfy the Chief mmedtately upon recelpt of any commumcatlon' '
regarding jury service. ' '

d. No relmbursement of wagcswﬂl ‘be made forjury service during holidays or
vacations. R "

€. At the C]nef or Admlmstratofs request adequate proof must be presented of time

served on a jury and amount recelved for such services.
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ARTICLE XX1If
DUES CHECK OFF AND REPRESENTATION FEES

A, The City agrees to check off Local dues and assessments uniformly arrived at and pay
over such money to the duly elected treasurer of the employees in monthly installments. Employees

will file authorization forms with the City, signed by each employee prior to such deduction.

B. The City agrees to check off a representation fee, in lieu of dues, in accordance with
procedures set forth in Section C of this Article, to be assessed against employees who are not
members of the local, in an amount up to eighty-five (85%) percent of the dues payable by members
and to pay over such money directly to the duly elected treasurer of the local in monthly installments.

C. Purpose of Fee:
If an employee covered by this contract does not become a member of the Local during any

membership year (i.e. from January I to the following December 31) which is covered in whole or in
part by this contract, said employee will be required to pay a representation fee to the Local for that
membership year. The purpose of this fee will be to offset the employee’s per capita cost of services

rendered by the Local as majority representative.

D. Amount of Fees:

Prior to the beginning of each membership year, the Local will notify the City in writing of
the amount of the regular membership dues, initiation fees and assessments charged by the Local to
its own members for the membership year. The representation fee to be paid by non-members will
be equal to eighty-five (85%) percent of that amount, plus eighty-five (85%) percent of any special

assessments relating to contract administration or contract negotiations concerns.
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E. Deduction and Transmission of Fee:

1. Notification

Once during each membership year covered in whole or in part by this contract, the Local
will submit to the City a list of the employees who have not become members of the Local for the
then current membership year, The City will deduct form the salaries of such employees, in
accordance with Paragraph 2 below, the full amount of the representation fee and promptly will
transmit the amount so deducted to the Local.

2. Payroll Deductions Schedule
The City will deduct the representation fee in equal installments, as nearly as possible, from

the paychecks paid to each employee on the aforesaid list during the remainder of the membership
year in questions and until such time as a new contract is executed. The deduction will begin with
the first paycheck paid:

a. Ten (10) days after receipt of the aforesaid list by the City; or

h. Twenty (20) days after the employee begins his or her employment in a bargaining
unit position, unless the employee previously served in a bargaining unit position or was on layoff, in
which event the deduction will begin with he first paycheck paid ten (10) days after resumption of

the employment in a bargaining unit position, whichever is later.

F. Termination of Employment _
If an employee who is required to pay a representation fee terminates his or her employment

with the City before the local has received the full amount of the representation fee to which it is
entitled under this Article, the City will deduct the unpaid portion of the fee from the last paycheck

paid to the said employee during the membership year in questioh.

G. Mechanics _
Except as otherwise provided in this Article, the mechanics for the deduction of

representation fees and the transmission of such fees to the Local will, as nearly as possible, be the

same as those used for the deduction and transmission of regular membership dues to the Local.
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H.  Changes
The Local will notify the City in writing of any changes in the list provided in Paragraph 1
above and/or the amount of the representation fee, fees, and such changes will be reflected in any

deductions made more than ten (10) days after the City received said notice.

L New Employee
On or about the last day of each month, beginning with the month this contract becomes

effective, the City will submit to the Local, a list of all employees who began their employment ina
bargaining unit position during the preceding thirty (30) days period. The list will include names, job
titles and dates of employment for all such employees.

J. Demand and Return System; _
1. The Local agrees to establish and maintain a "demand and return" system whereby

employees who are required to pay the representative fee in lieu of dues may demand the return of
the "pro rata share," if any, subjecf to refund in accordance with the provisions of N.J.S.A. 34:13A-
5.4, as amended.

2. The Local shall indemnify, defend and save the City harmless against any and all
claims, demands, suits or other forms of liability that shall arise out of, or by reason of, any action

taken in making deductions and remitting the same to the Union pursuant to this Article.




ARTICLE XXIV
DISCRIMINATION

The City and Local both recognize that there shall be no discrimination by reason of sex,
creed, racial origin, age, marital or civil union status as far as employment is concerning or as far as
any opportunities for improvement of jobs or as a condition of employment. The City further agrees
it will not interfere with nor discriminate against any Firefighter because of membership in, or
legitimate activity on behalf of the Local, nor will the City encourage membership in any other Local
or union or do anything to interfere with the exclusive representation of the Local of the appropriate

bargaining unit.
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ARTICLE XXV
LAY OFF AND RECALL PROCEDURES

When it is necessary to lay off employees, the Local shall be notified at once.
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ARTICLE XXVI
CIVIL SERVICE RULES AND REGULATIONS

The administration and procedural provisions and control of the Department of Personnel
Rules and Regulations promulgated thereunder are to be observed in the administration of this

contract.
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ARTICLE XXVII
NOTICE OF VACANCIE§

Notlce of all vacancies and newly created posn‘.lons m the Fire Department shall be posted

and a wntten DOthC shall also be § glven xmmedlately to the Pr 51dent of the Local Such not:u:e shall

conform to the Department of Persontiel Rules and Regulatlons
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ARTICLE XXVHI
SEPARABILITY AND SAVINGS

S T s S

A.  TheCity and the Local recognize the applicability of any present or future Executive
Order or legislation dealing with economic controls on wages, prices, salaries, etc.. Therefore, salary
or wage increases or other economic changes will be put into effect to the extent that is legally
possible. In the event any or all salary increases or adjustments or other economic changes cannot be

legally made effective, such increases shall be omitted or proportionately adjusted according to law.

B. If any provision of this Agreement or any application of the Agreement to any
Firefighter or group of Firefighters is held invalid by operation of law or by Court order or other
tribunal of competent jurisdiction, such provisions shall be inoperative but all other provisions shall

not be affected thereby and shall remain in full force and effect.




ARTICLE XX1V
FULLY BARGAINED PROVISIONS

A.  This Agreement represents and incorporates the complete and final understanding and
settlement by the parties on all bargainable issues, which were or could have been the subject of
negotiations. During the terms of this Agreement, neither party will be required to negotiate with
respect to any such matters, whether or not covered by this Agreement and whether or not within the

knowledge or contemplation of either or both of the parties at the time they negotiated or signed this

Agreement.

B. Any changes or modifications of existing benefits shall be negotiated by the City and
the Local before they are established.

C. Proposed new rules or modifications of existing rules governing working conditions
shall be negotiated with the majority representative before they are established. The Public
Employment Relations Act shall be controlling.
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. ARTICLE XXX
DEPARTMENTAL ]NVESTIGATIONS

In an effort:to msure that Departmental mvesngattons are conducted in a manner which is

conduclve to good order and drscrphne the followmg rules are hereby adopted

I. The mterro gatlon of a member of the force shall be at areasonable hour, preferably

when the member of the force is. on duty, unless thie ¢ exrgencres of the mveshgatlon dictate otherwise.

2. Thei mtelrogatlons shall take placeata locano '_ de51gnated by the Fire Chief. Usually

' -'-1t will be at F ire Department Headquarters or the Iocatlon ‘where‘the ;mctdent allegedly occurred

3. The member of the force shall be informed of the nature of. the mvestrgatlon before
any mterrogatlon commences. Suiﬁcrent mformatlon to reasonably appnze ‘the member(s) of the
allegatrons should be provrded If 1t is known that the member of the force is bemg interrogated asa
“witness only, he. should be s0 mformed at the initial contact

4. The questioning shall be reasonable in length. Frﬁeen (15). minutes time shall be
prowded for personal necessrttes; meals, telephone calls and rest penods at the end of every two 2)

“hours.

5. The member of the force shall not be subject to- any offensrve language, nor shall he
be threatened wrth transfer, drsmrssal or other drscrphnary pumshment No promise of reward shall

, be made as an. mducement to answermg questrons

6. At every stage. of the proceedings, the Departrnent"shall afford an opportunity fora
member of the force, ifhe 50 requests to consult with counsel and/or h1s Assocratlon representative
before being questioned: concemmg a vmlatron of the Rules and Regulatlons dunng the interro gatron

of a member of the force, whrch shall not delay. the mterrogatlon.beyond one (1) hour for
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consultation with his attorney. However, this paragraph shall not apply to routine day-to-day

investigations.

7. In cases other than Departmental investigations, if a member of the force is under
arrest or if he is a suspect or the target of a criminal investigation, he shall be given his rights

pursuant to the current decisions of the United States Supreme Court.

8. Nothing herein shall be construed to deprive the Department or its Officers of the
ability to conduct the routine and daily operations of the Department.
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- ARTICLE XXXT
CEREMONIAL ACTIVITIES

In the event a Fire Officer in another Department in the State of New Jersey is killed in the
line of duty, the City will permit at least one (1) uniformed Fire Officer of the City to participate in

funeral services for the said deceased Fireman.

Fire Officers participating in such funeral service shall not be entitled to any compensation
during the time in which they are parficipating in said funeral service.




ARTICLE XXXH
PERSONNEL FILES

A personnel file shall be established and maintained for each Employee covered by this
Agreement. Such files are confidential records and shall be maintained in the office of the Fire Chief
and may be used for evaluation purposes by the Fire Chief, City Administrator, Mayor and/or
Governing Body.

Upon advance notice and at reasonable times, any member of the Fire Department may at any
time review his personnel file. However, this appointment for review must be made through the Fire
Chief or his designated representative.

Whenever a written complaint concerning an Officer or his actions is to be placed in his
personnel file, a copy shall be made available to him and he shall be giw)en the opportunity to rebut it
if he so desires, and he shall be permitted to place said rebuttal in his file. When the Employee is
given a copy of the complaint, the identification of the complainant shall be excised. However, if
any disciplinary action is taken based on any complaint, then the Employee shall be fumished with
all details of the complaint, including the identity of the complainant.

All personnel files will be carefully maintained and safeguarded permanently, and nothing
placed in any files shall be removed therefrom. Removal of any material from a personnel file by any
member of the, Fire Department shall subject that member to appropriate disciplinary action.




ARTICLE XXXIII
. TERM AND RENEWAL

This Agreement shall be in full force and effect as of January 1, 2012 and shall remain in
effect to and including December 31, 2015, and shall remain in effect until such time as a new

contract can be agreed upon.

Negotiations for a successor agreement shall be in accordance with the rules of the Public

Employment Relations Commission.

IN WITNESS WHEREOF, the parties hereto have hereunto caused these presents to be
properly signed and the proper seals to be affixed hereto in the City of North Wildwood, New Jersey,

on this 4;{2& day of \/4191 vsT , 2012,

NORTH WILDWOOD FIREMEN’S THE CITY OF NORTH
MUTUAL BENEVOLENT ASSOCIATION WILDWOOD, CAPE MAY
LOCAL 56 COUNTY , NEW JERSEY

i
ATTEST: ATTEST: 2\
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Deputy Chief
Captain I
Captain I
Step 15
Step 14
Step 13
Step 12
Step 11
Step 10
Step 9
Step 8
Step 7
Step 6
Step5
Step 4
Step 3
Step2
Step 1
Probation
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NORTH WILDWOOD - FMBA LOCAL 56

2011

$81,109
$79,487

$79,487

$74,996
$68.818
$62,289
$56,845
$47.505
$42 315
$33,238

2012

$90,842
$89,025
$87.436
$83,996
$81,100
$77.450
$73,800
$70,150
$66,500
$62,850
$59,200
$55,550
$51,900
$48,250
$44,600
$40,950
$37,300
$33,650
$30,000

WAGE GUIDE
203 2014
$92,659  $94,512
$90.806  $92,622
$89,184  $90,968
$85,675  $87,389
$82,722  $84,376
$78,999  $80,579
$75,276  $76,782
$71,553  $72,984
$67,830  $69,187
$64,107  $65,389
$60,384  $61,592
$56,661  $57,794
$52,938  $53,997
$49.215  $50,199
$45492  $46,402
$41,769  $42,604
$38,046  $38,807
$34323  $35,009
$30,600  $31,212

2015

$95,694
$93,780
$92,105
$88,481
$85,431
$81,586
$77,741
$73,896
$70,051
$66,207
$62,362
$58,517
$54,672
$50,827
$46,982
$43,137
$39,292
$35,447
$31,602
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PLACEMENT ON THE WAGE GUIDE

: 2011
Tirotta, Gerald Capt $87,436
McClain, Dominick, Capt $87,436
Sanguinetti, Eugene Capt $85,846
Waskiewicz, Peter, Capt $85,846
Snyder, Edward $80,996
Blizzard, Michael $74,996
DelVicario, Terr1 $74,996
Carter, Joshua $62,289

Heitzmann, Joseph $47,505

Larcombe, Christopher $47,505

2012
$89,025
$89,025
$87.436
$87,436
$81,100
$77,450
$77,450
$62,850
$48,250
$48,250

2013
$90,806
$90,806
$89,184
$89,184
$82,722
$78.,999
$78,999

$64,107

$49,215
$49,215

2014
$92,622
$92,622
$90,968
$90,968
$84,376
$80,579
$80,579
$65,389
$53,997
$53,997

2015
$93,780
$93,780
$92,105
$92,105
$85,431
$81,586
£81,586
$66,207
$54,672
$54,672




APPENDIX “A”
ARTICLE XII
INSURANCE, HEALTH AND WELFARE

COST CONTRIBUTION

Effective January 1, 2012, employees contribute to the costs of the Health Benefit Plan
coverages in accordance with P.L. 201, Chapter 78, Pension and Health Benefits Reform Law
adopted June, 2011, as follows:

L. For family coverage or its equivalent, an employee who eams:

i less than $25,000 shall pay 3 percent of the cost of coverage;

ii. $25,000 or more but less than $30,000 shall pay 4 percent of the cost of coverage;
ili, $30,000 or more but less than $35,000 shall pay 5 percent of the cost of coverage;
iv. $35,000 or more but less than $40,000 shall pay 6 percent of the cost of coverage;
V. $40,000 or more but less than $45,000 shall pay 7 percent of the cost of coverage;
Vi. $45,000 or more but less than $50,000 shall pay 9 percent of the cost of coverage;
vii.  $50,000 or more but less than $55,000 shall pay 12 percent of the cost of coverage;
viii. ~ $55,000 or more but less than $60,000 shall pay 14 percent of the cost of coverage;
IX. $60,000 or more but less than $65,000 shall pay 17 percent of the cost of coverage;
X. $65,000 or more but less than $70,000 shall pay 19 percent of the cost of coverage;
X1, $70,000 or more but less than $75,000 shall pay 22 percent of the cost of coverage;
xi.  $75,000 or more but less than $80,000 shall pay 23 percent of the cost of coverage;
Xii.  $80,000 or more but less than $85,000 shall pay 24 percent of the cost of coverage;
Xiv.  $85,000 or more but less than $90,000 shall pay 26 percent of the cost of coverage;
xv.  $90,000 or more but less than $95,000 shall pay 28 percent of the cost of coverage;
xvi.  $95,000 or more but less than $100,000 shall pay 29 percent of the cost of coverage;
xvii.  $100,000 or more but less than $110,000 shail pay 32 percent of the cost of coverage;
xviil. $110,000 or more shall pay 35 percent of the cost of coverage.

2. For individual coverage or its equivalent, an employee who earns:

i less than $20,000 shall pay 4.5 percent of the cost of coverage;

ii. $20,000 or more but less than $25,000 shall pay 5.5percent of the cost of coverage; .
1ii. $25,000 or more but less than $30,000 shall pay 7.5 percent of the cost of coverage;
iv.  $30,000 or more but less than $35,000 shall pay 10 percent of the cost of coverage;
V. $35,000 or more but less than $40,000 shall pay 11 percent of the cost of coverage;
vi. $40,000 or more but less than $45,000 shall pay 12 percent of the cost of coverage;
vii.  $45,000 or more but less than $50,000 shall pay 15 percent of the cost of coverage;
viii.  $50,000 or more but less than $55,000 shall pay 20 percent of the cost of coverage;
ix. $55,000 or more but less than $60,000 shall pay 23 percent of the cost of coverage;
X. $60,000 or more but less than $65,000 shall pay 27 percent of the cost of coverage;

Xi. $65.,000 or more but less than $70,000 shall pay 29 percent of the cost of coverage;
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xit.  $70,000 or more but less than $75,000 shall pay 32 percent of the cost of coverage;
xiil.  $75,000 or more but less than $80,000 shall pay 33 percent of the cost of coverage;
xiv.  $80,000 or more but less than $95,000 shall pay 34 percent of the cost of coverage;
xv.  $95,000 or more shall pay 35 percent of the cost of coverage;

3. For a member with child or spouse coverage or its equivalent, an employee who earns:

i. less than $25,000 shall pay 3.5 percent of the cost of coverage;

ii. $25,000 or more but less than $30,000 shall pay 4.5 percent of the cost of coverage;
iil. $30,000 or more but less than $35,000 shall pay 6 percent of the cost of coverage;
iv. $35,000 or more but less than $40,000 shall pay 7 percent of the cost of coverage;
v. $40,000 or more but less than $45,000 shall pay 8 percent of the cost of coverage;
vi. $45,000 or more but less than $50,000 shall pay 10 percent of the cost of coverage,
vii.  $50.,000 or more but less than $55,000 shall pay 15 percent of the cost of coverage;
viii.  $55,000 or more but less than $60,000 shall pay 17 percent of the cost of coverage;
ix. $60,000 or more but less than $65,000 shall pay 21 percent of the cost of coverage;
X. $65,000 or more but less than $70,000 shall pay 23 percent of the cost of coverage;
XI. $70,000 or more but less than $75,000 shall pay 26 percent of the cost of coverage;
xii.  $75,000 or more but less than $80,000 shall pay 27 percent of the cost of coverage;
xiti.  $80,000 or more but less than $85,000 shall pay 28 percent of the cost of coverage;
xiv.  $85,000 or more but less than $100,000 shall pay 28 percent of the cost of coverage;
xv.  $100,000 or more shall pay 35 percent of the cost of coverage;

4, Employees employed:
1. As of June 27, 2011 shall pay as of January 1, 2012 or as soon thereafier as is

reasonably possible:
a. during the first year in which the contribution is effective, one fourth (25%) of

the amount of the applicable contribution reflected under Subsections a through ¢ above, or 1.5%
of the employee’s base wage, whichever is greater.

b. during the second year the contribution is effective one-half (50%) of the
amount of the applicable contribution reflected under Subsections a through ¢ above;

c. during the third year the contribution is effective, three fourths (75%) of the
amount of the applicable contribution reflected under Subsections a through c above.

d. thereafter, the full amount (100%) of the applicable contribution reflected under
Subsections a through ¢ above.

il. as of June 28, 2011 or thereafter shall pay the full amount (100%) of the
applicable contribution reflected under Subsections a through ¢ above.

5. Base salary shall be used to determine what an employee earns for the purposes of this R
Article and shall mean pensionable salary. -
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